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ATTRIBUTES

V' Non-Executive Director

v Board Chair

V Chief Executive Officer

V Executive Leadership in NFP, Private Enterprise,
and Government

v Employee Engagement Specialist

V Industrial & Employee Relations Expert

v Growth-Focused Solutions Provider

Vv Financial Governance

v Organisational Redesign Expert

v Change Leadership & Cultural Transformation

v Mediation & Facilitated Discussions Specialist

V Experience Working in Remote Communities

Vv Talent Acquisition, Recruitment & Selection
Specialist

Daniel loves to travel and provides pro-bono advice and support to
numerous "for purpose” organisations. Feel free to connect and
collaborate on projects aimed at creating meaningful impact across
community, nfp, social enterprise, profit businesses, government
sectors, and ASX-listed companies.

Daniel is an influential, committed, and motivated Chief

Executive Officer with over 25 years of experience in
leadership roles across not-for-profit, government, and profit-
driven organisations. Recognised as the AHRI CEO of the Year
in 2018 and a top voice in executive and senior management
development, Daniel has a proven track record of driving
performance and achievingoutstanding outcomes.
Daniel’spassion lies in engaging and inspiring people to
transform organisations, and he is dedicated to mentoring
through executive and business coaching.

Daniel is a Non-Executive Director (NED), experienced in
mergersand acquisitions. He has transformative leadership
spanning privateenterprise, not-for-profit organisations, social
enterprise, local government, and has assisted for profit
including ASX-listed companies.

SKILLS & EXPERIENCE

Daniel's expertise encompasses strategic planning and growth,
organisational turnaround and consolidation, and program
development. He excels in board relations and leadership,

coaching, governance and compliance, risk management and
mitigation. His proficiency in community engagement, cultural
transformation, talent acquisition, and development has led to
significant achievements such as delivering over 1,000% business
growth. Daniel is also skilled in revenue generation, fundraising
streams, capital project development, mergers & acquisitions,
industrial and employee relations.

Daniel’s Strengths Include:

Vv Strategic Planning & Growth

v Organisational Consolidation & Turnaround
V Program Development

V' Board Relations & Leadership

vV Governance & Compliance

V Risk Management & Mitigation

v Community Engagement

Vv Cultural Transformation

Vv Talent Acquisition & Development

V Revenue & Fundraising Streams Qee\Rose G"o

Vv Capital Project Development s %

v Executive and Business Coaching 2 H
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